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The Australian Cricketers’ Association (ACA), in partnership with Cricket ACT and Infront Sports, is

offering a paid sport-based internship for an ACA member looking to develop their career.
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INTERNSHIP OVERVIEW 300 HOURS ::......

The Australian Cricketers’ Association [ACA] Internship Program provides unparallelled work
experience opportunities for current and past professional cricketers, and value and resourcing
For participating hosts.
* Opportunities are offered by state cricket clubs, ACA, and Cricket Australia via Infront

and the ACA Internship Program early in each calendar year.
* ACA members are invited to apply with an updated CV and cover letter.

SCAN HERE
FOR MORE
DETAILS

» A formal interview process with reference checking provides an opportunity for athletes
to showcase their skills, experience, achievements, and career aspirations.

* Pre and post Interview advice and feedback is provided by Infront.

 Successful candidates undertake a paid work experience placement opportunity of up to 300 hours.
o Flexible timing and hours - part time, full time, off season, in season.
* Fully supported, structured, paid, and insured throughout.

PROGRAM BENEFITS

ATHLETES HOSTS

* Develop skills within a sporting organisation beyond playing cricket.

* Gain valuable work experience, knowledge, and capability.

* Build confidence and competence in a new work environment.
* Establish contacts, connections, and mentors.

» Contribute to projects and initiatives.

* Develop a high-quality portfolio of work.

* Open current and future work opportunities.

CONTACT

Infront Sports supports the successful career transition
of professional athletes and coaches Australia-wide.
We offer work experience placements, career planning and

counselling, CV and interview preparation, internship programs,
sports recruitment and executive search.

With 15 + years of experience, relationships, host company networks,
and sport organisation partnering, Infront Sports helps athletes,
coaches, and sporting organisations thrive.
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* Foster the next generation of cricket organisation employees,
administrators, and leaders ‘from the game’.

« Fill resourcing gaps within your organisation.

 Utilise professional athlete knowledge to enhance sporting
organisation initiatives.

* Promote your organisation via positive engagement, case studies
and media opportunities.

For more ir about the ACA ip
Program or how Infront delivers successful athlete /
career transition services, please contact:

ERIN DEVLIN |
Managing Director

[P]1300 338 546 [M] 0403 212 761
E erin@infrontsports.com.au

@infrontsportsau
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Cricket ACT Position Description

Position: Curation Intern
Department: Curation

Manager: Head Curator

Document date: February 2026

Term: ACA internship (300 hours)

About the Role:

This is a structured entry-level role to develop foundational knowledge and hands-on
experience in sports turf management, contributing to all aspects of grounds maintenance
while undertaking formal training.

Cricket ACT’s values

Proud Ambitious Inclusive Humble
We take pride in what we We constantly look for We embrace, value and We believe that humility
do, in how we connect, and ways to be better, celebrate our differences. is the true key to success.
the impact we have. whilst maintaining a high We are committed to We listen to others, care
We go the extra mile. degree of integrity. fostering an inclusive about our people, and see
environment. challenges as opportunities.

Key responsibilities

e Assist with all tasks related to turf and pitch preparation.

e Assist with the preparation and maintenance of all landscaped areas and garden bed areas
as required.

e General mowing and maintenance of training fields and club grounds.

e Learn machinery operation, turf care techniques, and irrigation management.

e Support match-day and training setup activities.

e Keep work areas and amenities clean at all times.
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e Ensure compliance with all Workplace, Health, and Safety (WHS) and WorkCover
requirements.
e Undertake any other general maintenance as directed and required.

The list of key responsibilities and key results areas herein are not intended to be all inclusive and
may include additional responsibilities as required and assigned.

Key position requirements

Essential

e Enthusiasm to learn and a strong commitment to developing your skills.
e Astrong work ethic and ability to work well in a team environment.

e Reliability and a positive attitude.

e Ability to work well in a team and independently.

e Highly motivated individual that takes pride in their work.

e Strong attention to detail.

e Willingness to work outdoors in a variety of conditions.

e Avalid Working with Children’s Check.

Desirable

e Current Driver’s Manual Licence.
e A good level of physical fitness as the role contains regular lifting, bending and moving.
e Interest or knowledge in greenkeeping will be an advantage.

Child safety

It is your duty to comply with Australian Cricket’s Looking After Our Kids for Australian Cricket
Personnel and Australian Cricket’s Commitment Statement to Safeguarding Children and Young
People, designed to ensure the safeguarding of children and young people involved in the sport of
cricket. As part of your duty, you must recognise that children and young people require special care
and attention to feel safe and you will be committed to protecting and prioritising the safety of
children and young people involved in CACT programs and services.

Duties under Workplace Health and Safety Requirements

It’s your duty to comply with Cricket ACT’s policies and procedures which are designed to

protect your health and safety at work. As part of this duty, you must comply with all reasonable
instructions from managers in relation to health and safety issues at work. This means participating
in workplace health and safety training and consultation, cooperating with Cricket ACT and Infront
Sports as required, ensuring compliance with the law and reporting any incidents, hazards and near
misses.

People and Culture

e Adopt a holistic view to the on-going success of Cricket ACT and achievement of strategic
objectives.

CRICKET
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e Promote and strive for the desired culture, values and behaviors amongst Cricket ACT
employees and stakeholders.

e Increase your capabilities in areas required to achieve desired outcomes by undertaking
specific training and personal development programs.

e Ensure adherence to the policies and procedures put in place by Cricket ACT, including but
not limited to Workplace Health and Safety, Human Resources and Finance.

e Ensure all relevant safety standards are maintained.

Governance

It is your duty to comply with CACT’s policies and procedures which set out governance standards
and manage risks for our organisation. You are responsible for being aware of and complying with
the policies and procedures.

Employee Name Signature Date

Manager Name Signature Date
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