
 

 

POSITION DESCRIPTION 
 
 
 
 

Position: ACA Internship – Coaching and Pathway Development Specialist 

Department: Cricket Performance 

Manager: Talent Development Manager (M&F) 

Role Purpose: 
Support the delivery of Cricket Victoria’s Emerging Talent Program, the Melbourne 
Cricket Education Academy program and Community Coaching courses, as 
directed by Community Cricket staff. 

Document Date: March 2024 

 
 
Cricket Victoria Strategy – links to this position 

 

 
 
Key Responsibilities 

 
1. Coach Attraction, Recruitment and Retention 

• Support delivery of a state/local marketing campaigns to support the recruitment of coaches  

• Support the implementation of initiatives that help Cricket Victoria to attract and retain female and 
multicultural coaches across Community Cricket  

• Support the implementation of state/local coach recognition activities  
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2. Coach Development 

• Support the implementation of foundation (entry level coaches) coach development initiatives across 
Victoria so that coaches are empowered to create brilliant first cricket experiences for Cricket Blasters and 
Junior Cricketers 

• Support the implementation of Community Coach Development initiatives throughout Victoria  

• Liaise and work with the HP Department to support the delivery of coaching masterclasses for invested 
coaches throughout Victoria 

• Support coaching workshops and seminars throughout Victoria to provide ongoing coach education 
opportunities 

• Support the delivery of required development programs (aligned to Australian Cricket Roles & 
Responsibility Framework)  

 
3. Melbourne Cricket Education Academy (MCEA) Cricket Development Program 

• In conjunction with the Melbourne Cricket Education Academy Manager: 

• Assist in the design, implementation and delivery of the MECA Cricket Development Program 

• Provide support for training and coaching requirements 

• Assist in implementing individual skill development strategies 

• Deliver presentations on specialist skill development at various levels as required 
 
4. Talent Development 

• Support the planning and delivery of Cricket Area talented player development. 

• Connect with players that are involved in the emerging squads to assist those systems that continue to 
support the holistic development of the individual player. 

• Support the delivery of the Emerging Players Program. 

• Provide insight and expertise into a specific skill development to enhance the overall EPP program. 
 
Key Stakeholders 

 

• Cricket Victoria staff 

• Community Coaching course candidates  

• Associations, clubs and coaches within Victoria  

• CV Community Cricket Field Force 

• CV High Performance Team 

• CV Premier Cricket Team  
 
Key Position Requirements 

 
Essential 

- Representative Cricket Coach accreditation preferred (minimum Community Coach accreditation) 
- Excellent time management skills and attention to details 
- Have proven ability to coach cricket 
- Current Victorian Employee or Volunteer Working with Children Check 

 
Desirable 

- Excellent communication skills 
- Flexible time commitment 
- Knowledge and understanding of Cricket  

 
Child Protection 

 
It is your duty to comply with Cricket Victoria’s Child Safety Standards which are designed to protect the welfare 
of children involved in the sport of cricket. As part of your duty, you must recognise that children need special 
care and attention that you will provide as you will be committed to protecting and prioritising the safety of 
children. 
 
Governance 

 
It is your duty to comply with Cricket Victoria’s policies and procedures which set out governance standards 
and manage risks for our organisation.  You are responsible for being aware of and complying with all policies 
and procedures. 
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Duties Under Workplace Health & Safety Requirements 

 
We are committed to protecting the health, safety and wellbeing of all of those that work with us.  
 
Your duties are to: 

- Comply with all Cricket Victoria policies, procedures and relevant legislation; 
- Comply with all reasonable instructions from managers in relation to health and safety; 
- Take reasonable care of your own health and safety;  
- Ensure your actions or omissions do not adversely affect the health and safety of other persons; 
- Report any hazards, near misses and incidents to your manager and complete the required formal 

report mechanism; and 
- Complete relevant health and safety training. 

 
Acknowledgement 

 
The list of key responsibilities and key results areas herein are not intended to be all inclusive and may include 
additional responsibilities as required and assigned. 
 



 

 

 
 
 


