
 

 

 

 

 

 

 

     

     

  
 

 

ACA INTERNSHIP PROGRAM 
 
The Australian Cricketers’ Association (ACA) is advertising 13 ten-week 
internship positions for ACA members looking to develop their career. Please 
note that the ACA will only be progressing with five positions, which will be 
based on the quality of the role and the quality of applications. This means 
that this role is not guaranteed to come to fruition. Maximum one opportunity 
per state will be successful. 
 
The internships are paid sport administration internships available to ACA 
members strictly. This program has been made possible through funds 
donated by the current players, and through partnerships with state cricket 
organisations nationally. 
 
A full position description for this year’s potential opportunity is listed below. 
 
For more information, you can call Denita Preston at Infront Sports Consulting 
on 1300 338 546, or to apply, please go to: https://auscricket.com.au/2022-
internship-opportunities 
 
Applications close at 11:59pm on Wednesday 30th March 2022. 

https://auscricket.com.au/2022-internship-opportunities
https://auscricket.com.au/2022-internship-opportunities
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POSITION DESCRIPTION 
 
 

Position: Digital & Social Media Intern – Community Cricket 
 
Note: Applicants will need to clearly nominate one of the above 
opportunities. 

Department:   Community Cricket 

Manager: TBC 

Direct Reports: Nill 

Document Date: 11 February 2022 

 

Queensland Cricket Strategic Link 
 

Queensland Cricket’s purpose is: 

To unite and inspire Queensland communities through cricket. 

 

 
Key Responsibilities 

 

Community Cricket (Digital & Social Media Intern) 

Purpose 

To provide outstanding management, coordination and delivery of Queensland Cricket’s digital and 
social media activities within the Community Cricket and High-Performance departments to drive 
cricket participation and community engagement. 
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Responsibilities 

• Develop and coordinate digital marketing campaigns for QC Community Cricket & High- 
Performance departments to drive cricket participation and community engagement 

• Provide digital marketing support and advise to QC Community Cricket & High-Performance 
departments 

• Coordinate and assist with developing digital communication plans 

• Assist with managing all QLD Community Cricket (and when required QLD Cricket) social 
media platforms, including development of content for Facebook, Twitter, Instagram, 
website, plus any other additional digital platforms deemed relevant 

• Liaise with Community Cricket staff in sourcing and/or creating marketing material 

• Communicate in a way that maintains relationships with, and the reputation of, Queensland 
Cricket, Queensland Clubs and Associations, our cricketers and the wider cricket 
community. 

• Work with the wider team to establish an in-depth digital, content and communications 
calendar and overall communications plan. 

• Maintain database and filing systems 

Requirements 

• Experience within business, advertising, social media, marketing, journalism or a related 
field. 

• Current blue card for working with children issued by Blue Card Services Qld 

• In-depth understanding and passion for social and digital media with established platforms, 
including Facebook, Twitter, Snapchat and Instagram 

• Sound understanding of community sport and other relevant stakeholder groups preferred 
but not essential 

• High level communication skills to ensure key messages are shaped for a range of different 
audiences 

Key Stakeholders 

 
The incumbent of this role is required to develop and maintain effective working relationships with: 

• Queensland Cricket Staff 

• Relevant Cricket Australia management and staff 

 
Child Protection 

 

 

It is your duty to comply with Australian Cricket’s Policy for Safeguarding Children and Young 
People, which is designed to safeguard children and young people involved in the sport of cricket. 
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As part of your duty, you must recognise that children and young people require special care and 
attention and you must be committed to prioritising the safety of children and young people 
involved in Queensland Cricket programs and services. 

 
 

Governance 
 

 

It is your duty to comply with the Queensland Cricket policies and procedures which set out 
governance standards and manage risks for our organisation. All policies and procedures are 
accessible via the Intranet and we will advise you of updates. You are responsible for being aware of 
and complying with the policies and procedures. 

 
Duties under Workplace Health and Safety Requirements 

 

 

 
Key Activities and Tasks Possible Outputs 

• Adhere to policies procedures and systems relating to 
work, health and safety 

• Take reasonable care for own and others health and 
safety 

• Cooperate with QC in relation to actions taken to comply 
with Work, Health & Safety Legislation 

• Not wilfully or recklessly interfere with or misuse 
anything provided in the interest of health, safety and 
welfare 

• To inform the appropriate manager of any health & 
safety problem or defect which may give rise to danger 
and reporting promptly any incident which may occur 

• Hazards/Incidents reported 
immediately 

• Participation in workplace 
inspections, risk assessments, 
training and other activities 
related to safety 

• Training records 
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How We Play – Key Behaviour Indicators 

 

 
Acknowledgement 

 

The list of key responsibilities and key results areas herein is not intended to be all inclusive and 
your role may include additional responsibilities as required and assigned. You are responsible for 
ensuring you are fit to perform your role and to inform your manager or another appropriate 
person if you are unfit to work for any reason. 

 


