Orcr YV O

AUSTRALIAN CRICKETERS' WA

ASSOCIATION CRICKET

ACA INTERNSHIP PROGRAM

The Australian Cricketers’ Association (ACA) is advertising 13 ten-week
internship positions for ACA members looking to develop their career. Please
note that the ACA will only be progressing with five positions, which will be
based on the quality of the role and the quality of applications. This means that
this role is not guaranteed to come to fruition. Maximum one opportunity per
state will be successful.

The internships are paid sport administration internships available to ACA
members strictly. This program has been made possible through funds
donated by the current players, and through partnerships with state cricket
organisations nationally.

A full position description for this year’s potential opportunity is listed below.
For more information, you can call Denita Preston at Infront Sports Consulting

on 1300 338 546, or to apply, please go to: https://auscricket.com.au/2022-
internship-opportunities

Applications close at 11:59pm on Wednesday 30th March 2022.
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WA . .
CRICKET Job Description
Position: Participation & Diversity Support Officer (Intern)

Department: Community Cricket
Manager: Participation & Diversity Manager

Role Purpose:

Document Date:

Strategic Goals linked to this position

We will enhance Member and fan experience by creating opportunities to connect through year-
round engagements and memorable match days.

We will work side by side with our volunteers to create quality cricket experiences to increase the
number of juniors playing and staying in our game and support their transition into senior
competitions and programs.

We will deliver the leading High Performance system in Australian Cricket.

We will deliver the WA Cricket Ground Improvement project with an ongoing sustainable
business model.

We will lead Australian Cricket as the sport for women and girls and all diversity groups.
We will share the stories that inspire a broader community passion for cricket.

We will cement Murdoch University as the 3™ tier of the WA Cricket’s elite three grounds
framework to deliver a sustainable business model on and off the field.

Key Responsibilities

Provide leadership and human resource management to direct reports
Monitor effective use of resources and manage expenditure against budgets

Undertake other associated duties consistent with the standing and responsibilities of the
position

Key Stakeholders

WA Cricket Internal Departments and Staff
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Child Protection

It is your duty to comply with Australian Cricket’s Looking After Our Kids for Australian Cricket
Personnel and Australian Cricket’s Commitment Statement to Safeguarding Children and Young
People, designed to ensure the safeguarding of children and young people involved in the sport of
cricket. As part of your duty, you must recognise that children and young people require special
care and attention in order to feel safe and you will be committed to protecting and prioritising the
safety of children and young people involved in the WA Cricket’s programs and services.

Governance

It is your duty to comply with WA Cricket’s policies and procedures which set out governance
standards and manage risks for our organisation. You are responsible for being aware of and
complying with the policies and procedures.

Duties under Workplace Health and Safety Requirements

We are committed to protecting the health, safety and wellbeing of all of those that work with us.
Your duties are to:

=  Comply with all WA Cricket policies, procedures and relevant legislation;

=  Comply with all reasonable instructions from managers in relation to health and safety;

= Take reasonable care of your own health and safety;

= Ensure your actions or omissions do not adversely affect the health and safety of other
persons;

= Report any hazards, near misses and incidents to your manager and complete the required
formal report mechanism;

= Complete relevant health and safety training.
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How We Play — Key Behaviour Indicators

BE REAL ; | CLEARTHE BOUNDARIES
WE'RERBOUT CRICKET'S FUTURE COFORIT... CHANGE THEWORLD

SHOW RESPECT, TALK STRAIGHT. / INNOVATE. BE COMFORTABLEBEING
NEVER BE AFRAID T0 CHALLENGE OR UNCOMFORTABLE. CHALLENGE THE STATUS
BE CHALLENGED. QUO'WITHOUT FEAR OF FAILURE.

STRONGER TOGETHER ; MAKE EVERY BALL COUNT
GO FURTHER... COLLABORATE BE RESOURCEFUL... CRERTE IMPACT

EMBRACE DIVERSITY. LISTEN. DO WHRTYOU SRY. DELIVER.
DOWHRT'S BEST FOR CRICHET. MAKE DECISIONS.

Key Position Requirements

Qualifications

Essential
=  Working with Children Card (if applicable)
= ‘C’ class driver’s licence OR ‘C’ class driver’s licence with own reliable transport (if
applicable)

Desirable

Acknowledgement

The list of key responsibilities are not intended to be all inclusive and may include additional
responsibilities as required and assigned.
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