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Job Description – Cricket PNG National Head Coach
	Title
	National Head Coach – High Performance Manager

	Salary 
	Commensurate with experience and qualification

	
	

	Main Purpose
	To lead the ongoing development of Cricket PNG National Cricket Teams and players to compete with distinction and winning at the very highest level of world cricket. This level of performance will be consistent with our aspirations to achieve highest possible world rankings for our national teams. 
· Taking PNG to the next level of international cricket
· Work closely with the CEO and the General Manager to ensure a fully functional High Performance Department providing pathways for future international cricketers and domestic game development.
· Develop coaches, procedures/systems to ensure they all have a consistent approach leading to successful outcomes for all levels of cricket in PNG


	
	

	Responsible to:
	Primary – CEO and Secondary- General Manager 

	
	

	Office: 
	The National Head Coach/ High-performance Manager will be located in PNG and operate from the Cricket PNG Headquarters in Port Moresby.   

	
	

	Hours :
	Fulltime   4 weeks annual leave per year

	
	

	Key Areas of Work

	1. Strategic Management
	Lead the High-Performance department in the implementation of the CPNG strategic Plan in relation to all HP Goals. 

Responsible to work closely with all key strategic partners including the ICC HP Manager, Cricket PNG staff and other relevant service providers in line with the nominated role. 

Agree to annual operational plans, budgets and targets with the General Manager and the CEO.   

	2. Operational Responsibilities
	1. Head Coach of the Senior Men’s, Women’s and U19 National Teams- PNG Barramundis, Lewas & Garamuts
2. Develop PNG national coaches to a qualified level befitting World rankings and with a view to succession planning
3. Devise, implement, monitor, evaluate and revise detailed plans for the development of both team and all players within the High-Performance system. 
4. Manage and support the development of the High-Performance support staff. 
5. Support the performance and review and appraisal process for all contracted players.  
6. Ensure the national squad attains the highest standards of fitness and conditioning
7. Attend camps, carnivals and tournament where required
8. Align national high performance programs with Cricket PNG’s Strategic Objectives
9. Effectively manage the budget for the designated programs
10. Assist in the development and execution of regional coach development sessions and administration
11. Conducts practices within the affiliated regions in PNG were required
12. Provide a comprehensive monthly and end of season reports

	3. Monitoring
	Manage the day to day reporting structure for Cricket PNG fulltime contracted players and High Performance staff. 

	4. Reporting 
	Produce monthly reports to CEO and General Manager  
Communication as necessary with the senior players and team managers in a transparent manner.

	5. Targets
	To be agreed with CEO and General Manager against the agreed strategic and operational plans.  

	6. Line Management 
	The National Head Coach/High Performance Manager will be responsible for the day-to-day line management of Cricket PNG based contracted players and high performance staff 

	Key Partnerships

	1. External
	Cricket PNG partners, ICC, ICC member countries, CPNG members, Government representative bodies

	
	

	2. Internal
	Cricket PNG Board, CPNG CEO, General Manager, Cricket PNG staff.  

	
	

	3. Reporting
	Prepare, submit and/or present reports as and when required to include but not limited to: 

· Board Chairman
· CEO
· ICC

	4. Projects
	This job description is not to be regarded as exclusive or exhaustive. It is intended as an outline indication of the areas of activity and will be amended in the light of the changing needs of the organisation. This may include undertaking special projects approved by the CEO, which may be within or without with the Key areas of Work. 
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Personal Specification
 Cricket PNG – National Head Coach 
	Attribute
	Essentials

	Professional Experience 
	· At least 3 years of working professionally within high performance cricket in a senior capacity involving both genders and junior representative levels
· High level of ambition and strong work ethic
· Ability to work in different environments 
· Promote a professional approach both on and off the field
· Experience in coaching elite athletes and/or playing experience and qualifications commensurate with the requirements of position
· Experience in developing talented athletes into high performing athletes
· Experience in creation, documentation and execution of individualised athlete development programs
· Ability to communicate effectively within the male and female pathway at all levels
· Cricket Australia Level 3 Accreditation (or equivalent)
· A track record of success in developing winning teams as a head Coach at first class or international level
· Experience in working as a Head Coach at international or first class level

	Knowledge of Cricket in PNG
	· An understanding of Cricket PNG and the specific challenges faced
· Some knowledge of the game and structures in PNG. 
· A high level of credibility with key stakeholders

	Specialist knowledge and experience
	· High Performance Cricket structure
· Working with High Performance players and coaches
· Previous experience of performance structures at HP Associate or full member countries. 

	Cricket PNG Flexible working arrangements
	Knowledge of: 
· Performance plans
· Ability to work evenings and weekends 
· Travel nationally and internationally
· Ability to work intensively for periods of time.

	Communication and organisation
	· Excellent communication, presentation, administration and organisational skills
· Proven track record in prioritising workload and working to deadlines. 

	Management
	· Ability to represent Cricket PNG well both internally and externally to partners. 
· Staff management experience of professional cricketers and coaches. 


	Computer literacy
	· Competency in using MS Office/Excel and its applications 
· Able to work efficiently without minimum support 
· Knowledge of performance ICC HP AMS Analysis systems. 

	Other
	· The National Head Coach/ High Performance Manager  must have the right to live and work in PNG
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